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Asexual:  	individuals who are not sexually attracted to others. (LO 9.4.1) 

Asexuals are not interested in sex with either a man or woman. This is different from someone choosing to be celibate. A celibate person is choosing to refrain from sex even when they have the desire. By comparison, an asexual doesn’t make this choice because they do not desire to be in a physical relationship with anyone. 

Binary: 	the belief that there are only two distinct and opposite categories. (LO 9.1.1) 

Traditional definitions of sex and gender operated on the assumption there were two distinct and polar opposite ways of being. For example, the notion of male or female and masculine or feminine. This rigid perspective has been replaced with an understanding that sex and gender are not exclusive to the extremes of the binary perspective.  

Bisexual:	individuals with a sexual orientation to both sexes. (LO 9.4.1)

Bisexuals are attracted to both men and women and can have a sexual relationship with either sex. 

Cult of Domesticity:	the glorification of a white middle to upper-middle-class ideal that placed value on women for their sexual purity, morality, domestic abilities, and submissiveness to men. (LO 9.5.1) 

The cult of domesticity was a prominent belief in the 19th century amongst members of the upper and middle classes. This belief was that a woman’s place was in the home as a representative of purity, morality, domesticity, and submissiveness. By its very nature, this belief pertained to white women of a comfortable socioeconomic position. Minority, working, and poor women were not glorified under the cult of domesticity. 

Feminine-expressive Role:
providing care and emotional support. (LO 9.1.1)

Talcott Parsons developed this term in the 1950s to describe female roles, primarily in the household. The wife/mother was responsible for caring for the home, cooking, cleaning, and being the emotional and nurturing support within the family. Times have changed in the past 60 years, and gender roles are unclear for males and females. 

Femininity:	traditional behaviors and traits associated with women. (LO 9.1.1) 

Gender norms teach women to be timid, sensitive, accepting, and passive. These behaviors and traits are reinforced through the process of doing gender. Being feminine has traditionally been a gender role highly encouraged and reinforced by society, but the roles are slowly changing, allowing departures from these gender scripts. 

Feminism:	a social movement that aims to establish equality between the sexes. (LO 9.5.1)

Feminism contends that women are disadvantaged and the objects of oppression in society. Feminists seek equality between women and men in all areas of life – economic, political, and social. 

Feminist:	a person who believes in the legal, political, social, and economic equality between the sexes. (LO 9.5.1)

A feminist is an advocate of equality between the sexes. A feminist does not have to be a woman but can be a man who believes in principles of equality for all. 

Gay Rights Movement:	a variety of different organizations seeking to establish legal and social equality for members of the LGBTQ+ community. (LO 9.5.1) 

The overarching goal of the gay rights movement is to establish legal and social equality for people of all sexual orientations. 

Gender:	the socially learned expectations and behaviors associated with being a man or woman. (LO 9.1.1)

Gender is socially constructed and learned through the socialization process. We don’t have to go through life guessing what is expected of us regarding the behaviors associated with being a male or female. Through the agents of socialization, we learn the gender scripts and norms of society. For example, boys who play on sports teams will learn the importance of being aggressive and competitive. Girls in dance will learn the feminine traits of poise, gratefulness, and discipline.

Gender Identity:	an individual’s inner sense of identification of being masculine or feminine. (LO 9.1.2) 

Each individual develops their own gender identity within the context of their social environment and social interactions. For example, males normally identify as masculine and females as feminine, which are the gender norms within society. Due to the strong gender norms about identity, individuals who depart from the gender scripts may experience gender identity confusion and informal and formal sanctions. 

Gender Nonconforming:	an individual whose behavior and/or gender expression do not conform to society’s norms for masculine and feminine. (LO 9.1.1)

In the gender identity and gender expression spectrums are people who identify as nonbinary, gender fluid, or genderqueer. These terms and labels also fall under the gender nonconforming term. These individuals are any mix of masculine or feminine without identifying as man or woman. Most often gender nonconforming people will use gender-neutral pronouns. 

Gender Norms:	behaviors or traits that society attributes to a particular sex. (LO 9.1.2)

Hundreds of behaviors and traits can be listed that society associates with males and females. These norms can be powerful in molding and shaping males and females. Babies are treated differently based on their sex, and children learn the expectations of being a boy or girl early in life. For example, boys are encouraged to be engineers, and girls are guided toward careers in helping professions like social work. Gender norms create behavior patterns society reinforces, so few female engineers exist. 

Gender Roles:	public expression of one’s gender identity. (LO 9.1.2) 

Individuals express their gender identity through gender roles. This expression is a public image and reflects their internalized gender identity. For example, you may have met a male college student whose personality demonstrates bravado while another male student takes on the role of timidity. In both cases, they express their inner sense and identify as a male. Today, it is more acceptable to express gender roles that are not the traditional masculine norms. Many males are choosing nursing as a career, a female-dominated occupation. 

Gender Stratification:	the unequal access and distribution of wealth, power, and privilege between women and men. (LO 9.2.2) 

This concept is associated with conflict theory as it indicates that men have more power than women and control most resources in most societies. Men are paid more in wages; this is a structural issue as this practice is embedded in society at many levels. It is not uncommon for men to receive 10 to 30 percent more wages than women, even if they have the same qualifications and experience. 

Glass Ceiling:	social and legal barriers designed to prevent minorities and women from advancing in the workplace. (LO 9.2.2) 

This invisible social phenomenon would not be exposed today except for the Federal Glass Ceiling Commission in 1991. This unseen and difficult-to-break barrier for women and minorities keeps individuals from climbing the corporate ladder. For example, once women reach a certain level, they run into roadblocks to hit their heads on the glass ceiling. They are overlooked for promotions to the highest levels and become stagnant in their jobs. The discrimination is not blatant, and it is difficult to identify. 

Glass Escalator:	men in female-dominated careers rise faster than women in male-dominated careers. (LO 9.2.2)

The glass escalator is evident in career fields such as teaching and nursing. For example, most nurses are women, but men tend to be promoted more rapidly than women to managerial positions. The same can be seen within the field of education as men are promoted to the position of principals of elementary schools rapidly. Explanations for this phenomenon include that women experience career disruption, men fit the stereotypical role of managers, and men's general advantages in female-dominated careers due to patriarchal structures. 

Heterosexism:	attitudes underlying those individuals who are against homosexuals and homosexuality. (LO 9.4.1) 

Heterosexism is based on the notion that heterosexuality is the only acceptable relationship norm. It involves negative attitudes, beliefs, and discriminatory behaviors directed at those who love someone of the same sex. Those who engage in heterosexism are operating under the assumption that opposite-sex attraction is preferable and indeed superior to same-sex attraction. 

Heterosexuals:	individuals with sexual orientation to individuals of the opposite sex. (LO 9.4.1)

Heterosexuals are exclusively attracted to members of the opposite sex. A man that is attracted exclusively to women is heterosexual. Similarly, a woman exclusively attracted to men is also a heterosexual. 

Homophobia:	the fear of homosexuals and homosexuality. (LO 9.4.1)

Homophobia is an irrational fear that some people have of homosexuals. This fear is rooted in religious beliefs and results in a visceral dislike of, and disdain for, people whose sexual orientation differs from that of the homophobic. Homophobia can manifest in various ways, including negative attitudes, discriminatory behaviors, and outright violence. 

Homosexual:	individuals with sexual orientation to individuals of the same sex. (LO 9.4.1)

Homosexuals are exclusively attracted to members of their sex. Men who are homosexuals are exclusively attracted to other men, and women who are homosexuals are exclusively attracted to other women. 

Honor Killing:	killing a female family member for the perceived shame she has brought upon the family. (LO 9.3.1)

Honor killing occurs when a family feels that their daughter has shamed them or is behaving in a way perceived as dishonorable. It involves taking the daughter's life in the belief that the family’s honor will be restored. Honor killings typically only involve taking the life of daughters, not sons. The killers are generally the fathers or brothers of the dead girl. Examples of honor killings can be found around the world. The type and level of punishment the killers receive varies depending on the country where the killing occurs. 

Hookups:	a sexual encounter, usually lasting only one night, between two individuals who are strangers or brief acquaintances. (LO 9.4.1) 

Hookups are short-term sexual encounters. With a hookup, there is no implication of commitment or exclusivity between the couple. Therefore, it can be a one-night stand between strangers or a fleeting encounter between acquaintances. Anyone with any sexual orientation can engage in a hookup. 

Intersectionality:	the overlap of personal and social identities that manifests as disadvantage and discrimination in people’s lives. (LO 9.2.2)

A person can experience multiple forms of discrimination at one time. For example, a poor transgender African American with multiple sclerosis can potentially experience discrimination because of her social class, gender identity, race, and disability. Intersectionality highlights that a person’s experience of disadvantage and discrimination may be unique to the cross-section of their identities. 

Intersex:	a person born with a combination of male and female sexual organs. (LO 9.1.1) 

Intersex people are not exclusively male or female because they are born with a combination of sex organs. These individuals may have the outward appearance of one sex, but internally the reproductive organs of the opposite sex. Alternatively, some individuals are born with sex organs that are not distinctly male or female. 

Masculine-instrumental Role:
goal-oriented and providing financial support. (LO 9.1.1)

The concept was developed by Talcott Parsons in the 1950s to describe the traditional gender role of men, particularly as the breadwinner. Men were expected to “bring home the bacon,” a phrase describing men’s roles as the provider for the family. This role describes men as being more analytical and less emotional than women. 

Masculinity:	traditional behaviors and traits associated with men. (LO 9.1.1) 

Being a male means being tough, aggressive, and non-emotional if one is to follow the norms of society regarding being masculine. The behaviors and traits associated with masculinity are established by society and reinforced through the agents of socialization. Independence, sexual aggressiveness, and rebellion are rewarded, as these behaviors depict a masculine man. 

Matrix of Domination:	the idea that oppression is multifaceted. (LO 9.5.1) 

The matrix of domination is a theory introduced by the sociologist Patricia Hill Collins. This perspective contends that no form of oppression carries more weight than another. An African-American woman can not choose whether she is more oppressed because of her race or sex. In her life experience, these categories are interconnected and inseparable from one another and her as a person. 

Men’s Rights Movement:	an effort to establish the employment, sexual, and familial rights of men. (LO 9.5.1) 

Members of the men’s rights movement feel that men in society are being discriminated against in the home, the workplace, and the courts. They contend that feminism has gone too far and has gotten the upper hand in society's legal and social arenas. The men’s rights movement seeks to reestablish the social position of men. 

Microaggressions: 	words and deeds that negatively impact marginalized individuals, groups, or communities. (LO 9.3.3)

These forms of intolerance are typically subtle in nature and can be either intentional or unintentional. They involve verbal comments, slights, or nonverbal behaviors targeting a marginalized group. The recipient of microaggressions finds such comments and behaviors offensive. 

Second Shift:	the unpaid childcare and household responsibilities completed by women in addition to paid work in the labor force. (LO 9.2.1) 

A term first coined by Arlie Hochschild, it represents how women often work 40+ hours per week and think it their role to be responsible for taking care of the kids and the house, or their husbands expects their wife to do double duty. This expectation burdens women since they are working two jobs – one for pay and the other as a volunteer. This situation can be stressful and is related to traditional gender roles that were the norm for most women before the Industrial Revolution. These roles become more equal as husbands share more childcare and household responsibilities. 

Sex: 	biological and anatomical variances between males and females. (LO 9.1.1)

Sex is referred to in the biological context of whether a person is a male or female. This seems to be a black-and-white issue, as an individual is born a boy or girl anatomically. This is correct in most cases, as a minuscule percentage of babies are born of both sexes. In addition, a small number of people are treated. Therefore, determining one’s sex is not as clear-cut as we might think. 

Sex Reassignment:	the process of having surgery and taking hormone medications to become the opposite sex. (LO 9.4.2) 

Individuals that want to completely change sexes go through sex reassignment. This process involves taking medication to increase or decrease the hormones of their original sex in favor of the sex they want to become and having elective surgery to remove or reconstruct their genitalia. Sex reassignment surgery is part of the transformation process of transgender individuals. 

Sexism:	prejudice, devaluation, and discrimination based on an individual’s sex. (LO 9.2.1) 

Many examples of sexism exist in areas such as the workplace, family, education, media, religion, politics, and the military. Women are often depicted as objects in the media rather than valued for their intellect and intrinsic qualities. Boys are often given preferential treatment in school, and females in religion are sometimes viewed as inferior and called to be submissive and subservient. Sexism is one of the reasons women are underrepresented in politics. Sexism is structurally embedded within most societies and reinforced through patriarchal beliefs, values, and norms. 

Sexual Harassment:	unwelcome sexual advances, requests for sexual favors, and other verbal and physical harassment of a sexual nature. (LO 9.2.2)

Sexual harassment is divided into quid pro quo and hostile environment. The first type is when a coworker with more power, such as a supervisor, offers to exchange a promotion, extended vacation, or perks for sexual favors. This pressure and coercion are powerful as the subordinate may believe they will lose their job if they do not comply with the sexual advances. The second example is a hostile environment where an employee makes lewd comments or touches a coworker inappropriately. In both cases, employees are often reluctant to report sexual harassment for fear of losing their job or being labeled as disgruntled, which may result in being passed over for promotions or being the first person to be laid off when downsizing. 

Sexual Orientation:	an individual’s sexual interest toward the same, opposite, both, or neither sexes. (LO 9.4.1)

Sexual orientation refers to the direction of a person’s romantic attraction and sexual desire. This desire can be to someone of the same sex, opposite sex, or both sexes. On the most fundamental level, a person’s sexual orientation refers to which sex they are attracted to. The image illustrates the combination of attraction that is part of sexual orientation. 

Sexuality:	an individual’s experience and expression as a sexual being. (LO 9.1.1; LO 9.4.1) 

Sexuality refers to the sexual behaviors and desires of an individual. It refers to how people choose to express and respond as sexual beings. This concept pertains to the intimacies of sex, how individuals express themselves to others, and how they are viewed concerning their sexual nature. 

Transgender:	a person who identifies with a gender different from their biological sex. (LO 9.1.2; LO 9.4.2)

Transgender refers to a person’s gender identity and how they express themselves. This expression can be in line with the social norms expected of members of their sex or the opposite of what is expected of members of their sex. 

Violence Against Women:
any act that results in the mental, physical, and/or sexual harm of a girl, teen, or woman. (LO 9.3.1)

While universally condemned by governments and aid organizations, violence against women can be found in every society worldwide. Not restricted to any specific age group, ethnicity, race, religion, or socioeconomic status, violence against women includes intimate partner violence, sexual violence, and psychological abuse or intimidation. 
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